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1   Statement 

 

At Hillocks Primary Academy, staff, governors, parents and children work together to create a 

happy, caring, learning environment. Bullying, either verbal, physical or indirect will not be 

tolerated. It is everyone’s responsibility to aim to prevent occurrences of bullying and to deal with 

any incidents quickly and effectively. 

 

2   Definition of bullying 

 

 Bullying is behaviour by an individual or group, repeated over time that intentionally hurts 

another individual either physically or emotionally (DfE ‘Preventing and Tackling Bullying ‘ 

July 2017) 

 Bullying can include name calling, taunting, mocking, making offensive comments, hitting, 

kicking, taking belongings, producing offensive graffiti, gossiping, excluding people from 

groups and spreading hurtful and untruthful rumours 

 This includes the same unacceptable behaviours expressed online 

 Bullying can be a form of peer on peer abuse; it can cause severe and adverse effects on 

children’s emotional development 

 Bullying is not having a single argument or fight with someone. It isn’t saying something 

bad to someone once when you are angry. Bullying goes on deliberately over a period of 

time: ‘several times on purpose’ 

 Bullying is behaviour by an individual or group, repeated over time that intentionally hurts 

another individual either physically or emotionally (DfE ‘Preventing and Tackling Bullying ‘ 

July 2017) 

 Bullying can include name calling, taunting, mocking, making offensive comments, hitting, 

kicking, taking belongings, producing offensive graffiti, gossiping, excluding people from 

groups and spreading hurtful and untruthful rumours 

 This includes the same unacceptable behaviours expressed online 

 Bullying can be a form of peer on peer abuse; it can cause severe and adverse effects on 

children’s emotional development 

 Bullying is not having a single argument or fight with someone. It isn’t saying something 

bad to someone once when you are angry. Bullying goes on deliberately over a period of 

time: ‘several times on purpose’ 
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3   Scope and mission 

We will:  

 Support staff to promote positive relationships to help prevent bullying. 

 Recognise that some members of our community may be more vulnerable to bullying and 

its impact than others 

 Have a commitment to intervention by identifying bullying behaviour promptly and 

appropriately 

 Require all members of the academy to work to uphold the anti-bullying policy 

 Communicate clearly with parents and carers regarding concerns about bullying and 

respond promptly to complaints. 

 

4   Aims and objectives 

 

 To effectively tackle and prevent bullying 

 Encourage a positive and caring ethos between adults and children where all feel safe to 

report any incidents of bullying, knowing they will be taken seriously and that issues dealt 

with appropriately 

 Ensure all members of the academy community are clear about their responsibilities with 

regard to the eradication of bullying in our school 

 Have a consistent approach to bullying throughout the academy making clear that it is 

unacceptable in any form  

 

5   Responsibility for implementing the policy 

 The day to day responsibility for delivering the Diverse Academies Anti-bullying Policy and 

the Academy Anti-bullying Appendix lies with the Principal  

 All staff to support, uphold and implement this policy 

 Parents and carers to support their children and work in partnership with the academy 

 

6   Types of bullying include (but are not limited to) 

 Bullying related to race, religion, nationality or culture 

 Bullying related to SEND (special educational needs) 

 Bullying related to appearance or physical/mental health conditions 

 Bullying related to sexual orientation 

https://www.diverseacademies.org.uk/wp-content/uploads/sites/25/2019/08/Anti-bullying.pdf


5 
 

 Bullying of young carers, children in care or otherwise related to home circumstances 

 Sexist, sexual and transphobic bullying 

 Online or cyberbullying 

 

7   Strategies for dealing with bullying including cyberbullying 

 

The following is a list of actions available to staff depending on the perceived seriousness of the 

situation. The emphasis is always on a caring, listening approach as people who bully are often 

victims too. 

 Discussions of the perceived problem with all those involved, individually 

 Once evidence has been gathered and the facts established staff will have separate 

discussions with parents/carers of all those involved 

 Sanctions may include withdrawal from favoured activities, loss of playtimes, exclusion from 

school during lunchtimes, exclusion from school, depending on the perceived severity of 

the incident(s) 

 Continued monitoring of the situation by observing at playtimes/lunchtimes and having 

discussions with all those involved to ensure no repetition 

 

In addition, when responding to cyberbullying concerns, the Academy will: 

 consider confiscation and a search of pupil’s electronic devices such as mobile phones in 

accordance of the law, specifically section 15 of the DfE searching screening and 

confiscation at school – January 2018 

 Request the deletion of locally held content and content posted on line if the contravene the 

behaviour policy 

 Inform the Police if a criminal offence has been committed 

 

8   Strategies to identify and prevent bullying 

 Create a supportive and inclusive environment which promotes a culture of mutual respect, 

consideration and care for others 

 Recognise that bullying can be perpetrated or experienced by any member of the 

community 

 Openly discuss differences between people that could motivate bullying 

 All staff watch for early signs of distress in pupils 
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 Regular discussions in classrooms encouraging children to talk about their feelings and 

worries 

 Challenge practice and language which does not uphold the values of kindness and respect 

 Connect with the wider community and local/national organisations when appropriate, to 

provide further or specialist advice and guidance eg. Early Help, Specialist Children’s 

Services, Childline or support through Child and Adolescent Mental Health Services 

(CAMHS) 

 Encourage parents / carers to take responsibility for their child’s internet usage 

 Provide information to staff and pupils regarding steps they can to protect themselves on 

line 

 Work with the local community to address issues beyond the Academy gates that gives rise 

to bullying 

 Encourage parents / carers to contact the class teacher with any concerns around bullying 

 

We have a whole academy approach to identifying and dealing with bullying. 

 

It is based on STOP 1 and STOP 2: 

 

STOP 1 means several times on purpose 

STOP 2 means start telling other people 

Posters are displayed in classrooms. 

 

9   Support  

 

The Academy recognises the bullying of staff by pupils, parents or other members of staff is 

unacceptable. Employees who have been bullied or affected will supported by the academy. 

Any adults who experience any intimidating behaviour by other adults for example when bringing 

their children to school, will always be supported. Any incidents should be reported to the Principal 

or Assistant Principal. 

 

10   Education and training 

 

Hillocks Primary Academy will provide opportunities to: 
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 Train all staff to identify all forms of bullying and appropriate action, following the respective 

Academy policy and procedures 

 Update staff on the latest research and publications around all forms of bullying and 

exploitation 

 Consider a range of approaches for addressing bullying through the curriculum 

 Update staff on the latest research and publications around all forms of bullying and 

exploitation 

 Consider a range of approaches for addressing bullying through the curriculum 

 Train all staff to identify all forms of bullying and appropriate action, following the respective 

Academy policy and procedures 

 Update staff on the latest research and publications around all forms of bullying and 

exploitation 

 Consider a range of approaches for addressing bullying through the curriculum 

 Update staff on the latest research and publications around all forms of bullying and 

exploitation 

 Consider a range of approaches for addressing bullying through the curriculum 

 

 

 

 

 

 

 

 

 

 

 


